                    SUPERVISOR’S GUIDE FOR EMPLOYEE STRESS RISK  

PURPOSE: Employees who come to your attention for duty related problems, may have other problems needing assistance. This form will help you identify stress risk for your employees and help you initiate appropriate actions. 

USE: This paper is not to be used or kept as any type of file or permanent record. Employees with a specific problem (Housing, Financial, etc.) can be referred to the proper agency (Credit Counseling Bureau, Lawyer, etc). Employees with multiple problem areas could be experiencing increased stress or adjustment difficulties that may need a referral to a Behavioral Health Clinic. 

ACTION: If you decide to refer …
********************************************************************************************
                                            STRESS RISK AREAS

                              (Review these areas to identify stress risk factors.)

(  Relationship Issues (failed intimate)
(
  Drug/Alcohol Issues     

(  Family/Spouse/Child Issues   
(  Work Performance Issues

(  Legal Issues
(  Medical/Health Issues

(  Financial Issues
(  Admin Issues (EEO/Harassment) 


****************************************************************************************************                                            

                                            ARMY SUICIDE FACTS

KNOWN EVENTS ASSOCIATED WITH ARMY SUICIDES: In order of frequency, completed suicides in the are preceded by Failed Intimate Relationships (75%), Pending/Recent Legal Actions (50%), Financial Problems (42%), and Drug/Alcohol Problems (34%).

SUICIDE PLANS: Employees with specific thoughts of committing suicide and who have established plans to do so, are at greater risk for suicide and need emergency evaluation. Supervisors should ask, “Are you thinking of suicide?”

FIREARMS: Access to firearms greatly increases the risk of suicide. Supervisors should help secure personally owned, and other available weapons from possibly suicidal employees. 

****************************************************************************************************
